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Agreement to Implement Employment Equity
{All sections must be completed)

ORGANIZATION
Ll Name of Qrganization Parent company s localed outside Canada
Univergity of Raging
] ves ZiNe

Cipratny Marre (F dffeent Trore Legal Naeme of Organsation Business Number

i 3 %ﬁ}{t‘?j‘@ Y ookt Uit

Pormanert Ful Tene andior Part T} 1’273
Orgganization’s North Arpencan Intustry Classificaton System (NAICS Code Nurdder
Tar fiotd oy cegpanizaton’s fourdipt NAIGS code please vistt 13 Federaly Reguated
bt Haeww an gt eafbiects-suetsistandar acs-soan 00T Asthsleong hen
£113n i Proanouly Regulated

HEAD OFFICE

Provanos Pastal Code

Blarme {prntt Tt

Heil B

snal Dev. 4

v Aok

N L Programs

Profered Language of Corrsgpondence
[¢1 Eogish T Freneh

Toleghons Numbey

~ 4452

CERTIFICATION

The above-named crganization

* nmaving a combhned workine of 100 o mote permanee! Jultme and permanent par-lme employess 1 Canada, AND

* intercing 1o i on, or being nreceipt of, @ federdt government goods or services condract, standing offer or confract issued under a
Supply Arrangement, valued al $1.000 000 or more gncluding apphivable taxes)

ferely certifies IS cormmitmant fo smpiement of mairdain employment squily o0 30 on-going Basis, beyond the penod of the procurement
stment, 0 keeping with the Federat Contractons Program requirerments. For more information on how 1o wmpiement employment souity

please refer 1o Dilp vy esde g cadenglaboudequaliyicp/ndes s

tmportant note: I a0 st of the Agreement o implement Employroent Eguily ancoeers missepresentation on the partof e eaganizabion,
e procuremend gstiimentis) willy the Govetanent of Canada may be leamnated

SIGNATORY

NOTE: The signatory must be the Chist Executive Ofticer OR an authorized person in an execulive posilion with logal authonty o sign a
cortrant on Dehall of the ergamzation

Marne {pri} Tithe
Y. BhD Vies FPrasident (Ressarchi

g Mall

L

Toiephone Nusobwr Fad Akitrens Fradersd Languags of Conespondence

Franehy

T sl drumity of section 42 of the Engdovment Equty Aot 1o deternsne your elgpibility for the Poderal
Comtrac

CHBIEE e art ar e oo o et < s g o oed TR Wil rosull in e crganmation’s name being placed on the FOP Lirstted Elplabty
ti B List, Sose of the nght o bad on Tedenl government goods o sersoes contracts of any value and may also resull in the termination of the tondract

Tha irdeaation you provade may be used aadior dedlosed for policy analyss, research andfor svaluation purgases. However, these addibonad uses andis
shacires of your personsl nhommater will never resalt m e sekrresiatve deoseon Besngg made about you

Yo personal rlormation u adremsterad in sccomdance with the Prvecy Acd and other apploable laws. You have the nght 1o the protechon of and acoess 1o,
oy personal wdomation, whhch i descabed in Personad Information Bank ESDC PPU 721 Instructions for obtanng s slormabion are cutined o3 the
gt publication entitled B Sowrce, which i mailable ot the fullowng webaite address 3 dede Bowrew oy abso be
aceensed anline 3t any Serace Canads Centre

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agreement 1o implement Employment Equity form must be sent 1o the Labour Program by
e-mail at: eeamedihradeshdes goca,

isi
E #° Ea
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Emgplapment and Soclal Bl ot Dvslappaent
Deestupened Danads s Sanay

Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Women
Women

Empioy Equity Occupational Group internal Location Al Employees Representation Availability Gap Recruitment Area

# # % Ys # #
01 : Senior Managers National 23 12 52.2% 274 % 8 ] Mational
02 : Middte and Other Managers Natioral 148 70 473 % 38.9 % 58 12 Mational
03 Professionals £33 336 53.1 % 49.3 % 312 24
1111 : Financial auditors and accountants National 1 1 W% 55.1 % 1 0 National
1412 : Financial and investment analysts Natiornal 10 & 0.0 % 501 % 5 1 National
1121 : Human resources professionals National 12 12 100.0% Tt % ] 3 National
1122 : Prafessionat accupations in business management consulting Mational 3 1 333 % 42.0 % 1 0 Mational
1123 : Peofessional oocupations in advertising, marketing and public relations Nationat 30 24 A0 % 56.4 % 30 4 National
2113 1 Geoscientists and oceanographers National 2 i) 0.0 % 22.4 % 0 U National

2453 : Urban and tand use planners Nationat 2 bl 00% 422% 1 %/////// Nationat
i
2171 Information systems analyats and consuitants Naticnal 23 ] 261 % 28.3 % 7 %/////// Mational

2172 Database analysts and data administrators National 11 4 36.4 % 352 % 4 a National
2174 : Computar programmers and interactive media developers Nationat 1 g 0.0 % 17.9 % g il National
2175 1 Web designers and developars National 2 o 0.6 % 32.8 % 17 National
4011 : University professors and lecturers Mational 425 191 4£4.9 % 433 % 184 7 Mational
4021 College and other vocational instructors National a 8 6.7 % 538 % 5 1 National
4033 : Educational counseliors National 61 57 93.4 % 763 % 47 10 National
4112 : Lawyers and Quebec notaries National 1 1T 0% 42.5 % a 1 National
4151 Psychologists National 1 o 0.0% 744 % 17 National
yeholog o
4183 : Farily, marrage and other relaled counsellors Natioral 2 2 W0io% 746 % 1 1 Mational
41681 : Natural and applied sclence policy researchars, consultants and program officers Nationat 1 G 0.0% 41.0% 4 1] Mational
4162 1 Eeonomists and economic policy researchers and analysts National 1 1 1000% 423 % 9 1 Mational
4183 : Business development officers and marketing researchers and consuitants Nationat 3 1 33.3% 50.7 % 27 National
4164 Social policy researchers, consuliants and progran: officers Nationat 1 T 10060% 57.3 % 1 Q National
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Emgplapment and Soclal Bl ot Dvslappaent
Deestupened Danads s Sanay

Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Women
Women
Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #
4165 © Health policy researchers, consuilants and pragram officers National 2 2 100.0% T35 % 1 1 National
4186 : BEducation palicy researchers, consultants and program officers National 3 2 6.7 % 2% 2 1] National
4187 © Recreation, sports and fitness policy researchers, consulianis and program officers National B G 75.0 % F0.2 % G 0 National
4111 : Librarians National 14 9 B43% 831 Y% 12 %//////% National
5113 : Archivists National 2 1 50.0 % §4.5 % 1 D Mational
5121« Authors and writers National 1 T 100.6% 54.9 % 1 0 National
5122 Editors National 1 1 1000% 62.7 % 1 g Mational
04 : Semi-Professionals and T B5 5 23.1% 36.2 % 24 %////%
2211 : Chemical technologists and technicians Saskaichewar 1 11000 % 452 % a 1 Saskatchewan
2212 : Geological and mineral technologists and technicians Saskatchewan 1 0 0.6% 266% 0 0 Saskalchewan
2221 Biglogical technologists and technicians Saskatohewan 1 1 1000% 54.56 % 1 a Zaskatchewan
2242 Blactronic sarvice technicians (household and business equipment) Saskaichewan 3 [l 0.0 % 7.4 % a 0 Saskatchewsn
2243 Industrial ing it technicians and mechanics Saskatchewan 2 0 0.0% 00% 0 o Saskaichewan
2253 1 Drafling technologists and technicians Saskatchewan 2 2 1000% 228 % 0 2 Saskatchewan
2263 : Inspectors in pubdic and envirenmentat health and ocoupationat heslth and safety Saskatchewan 4 2 50.0 % 361 % 1 1 Saskatchewan
2281 Computer natwork technicians Saskalchewan 15 2 11.1% 213 % 4 %///////% Saskatchewan
2282 : User support technicians Saskaichewan 13 2 15.4 % 274 % 4 %///////% Saskatchewan

£5221 : Protographers Saskatchewan 2 1 500 % 58.7 % 1 D Saskaichewan

3\2152;{%‘?:; gsg;gca! and co-crdinating occupations in motion pictures, broadeasting and Saskatchewan 7 1 14.3 % 4.7 % %/////% Saskatchewan
%/////% Baskatchewan

5242 Interior designers and interior decorators Saskatchewan 1 1 1000% 0.9 % 1 0 Saskatchewan

3]

5241 : Graphic designers and idustrators Saskatchewan 1 0 0.0% 56.7 %

5252 : Coaches Saskatchewan k] 2 222% 832% 8 %///////% Saskatchewan
95 : Suparvisors 11 2 182%  525% 6 %////%
pioyment Equity Occupational Group Regina 11 2 182 % 525 % 8 %////// Regina

Page 2 of 15 1o
20161130 . Canada

006035



Emgplapment and Soclal Bl ot Dvslappaent
Deestupened Danads s Sanay

Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Women
Women
Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #
06 : Supervisors: Crafts and Trades 10 2 20.0% 54 % 1 1
7202 : Contractors and supervisors, slectrical trades and telecommunications occupations Saskatchewan 2 0 0.0% THE % g 1] Sagkaichewan
7203 : Contractors and supervisors, pipefitting trades Saskatchewan 4 4] 0.0% 77 % ] 0 Saskalchewan
7204 : Contractors and supervisors, carpentry trades Saskaichewan 2 0 0.0% 00% o g Saskatchewan
7303 : Supervisors, prinling and retated occupations Saskatchewan 2 2 oY% 4.0% a 2 Sasketchewan
07 Administrative and Senior Clerical Personnel 78 B8 87.2% 807 % 83 5
pioy t Equity Qccupational Group Regina 78 68 87.2 % 807 % 63 5 Regina
09 : Skilled Crafts and Trades Workers 44 3 6.8 % 4.4 % 2 1
7241 : Blectricians {except industrial and power systens Saskaichewar 2] a 0.0 % 28% a 4] Saskatchewan
7251 : Plumbers Saskatchewan 10 Q 0.0% 8% 0 0 Saskalchewan
7252« Steamfitters, pipefitters and sprinkier system installers Saskatchewan 1 g 0.0% 19% g Q Faskatchewan
7271 : Campenters Saskaichewan 4 1 35.0 % 2.8 % a 1 Saskatchewsn
7284 : Painters and decoraiors {except interior decarators) Saskatchewan 4 1 25.0% 211 % 1 o Saskaichewan
7313 : Refrigeration and air conditioning mechanics Saskatchewan 1 1] 0.0% 0.0 % 0 g Saskatchewan
7384 ; Other trades and related occupations, n.e.a. Saskatichewan 2 0 0.0 % 0.0% 0 o Saskatchewan
9241 Power engineers and power syslems nperaiors Saskatchewan 13 1 77 % 4.3 % 1 Q Saskatchewsan
10 : Clericat Personnel 191 173 90.6 % T2 % 134 39
Emptoyment Equity Occupational Group Regina 181 172 906%  V02% 134 39 Regina
N . " " 4
11 ; Intermediate Sales and Service Personnel 18 3 167% 857 % 12 %////%
ployment Equity Occupational Group Regina 1§ a0 187% 857 % 12 %////// Fegina
12 : Semi-Skilled Manual Workers 4 2 50.0 % 124 % ] 2
ploy Equity Occuy Group Regira 4 2 50.0 % 124 % a 2 Regina
13 : Other Sales and Service Personnet 88 51 58.0 % 544 % 45 3
Employ Equity Oceuf | Group Regina 85 31 58.0 % 54.4 % 48 3 Regina
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¥

Workforce Analysis - Detailed Report
Date: 2018-11-30

Women

Women

ploy t Equity Ocoupational Group fnternal Location AR E Ri

ploy p Availability Gap Recrultment Area
# # % Y # #

14 : Other Manual Workers

14 1 1% 1D8% 2%///////%
pioyment Equity Occupational Group Regina 14 1 Fi1% W08 % 2 %////// Regina

1azy 7ag 55.8 % 5002 % GHB 70

Total

Towl may not equal sum of companents dug to rounding.

Sources: 2011 Nations! Household Survey and emplover's internal data
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Emgplapment and Soclal Bl ot Dvslappaent
Deestupened Danads s Sanay

Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

01 : Senior Managers National 23 1 4.3 % 29% 1 g National
02 : Middte and Other Managers Nationat 148 & 5.4 % 22% 3 5 Mationa
03 : Professionals £33 26 41 % 18 % 12 14

1111 : Financial auditors and accountants National 1 0 0.0% 1.3 % o g National
1112 ; Financial and investniend analysts National 10 Q 0.0 % 08% a D National
1121« Human resources professionals National 12 ] 0.0 % 2.7 % a g National
1122 : Professional ccoupations in business management cansulting Mational 3 0 0.0 % 1.6 % a ] Mational
1123 : Professional occupations in advertising, marketing and public relations Naticnal 30 2 8.7 % 21% 1 1 National
2113 : Geosciertists and oceanographers National 2 a 0.0 % 14 % a 4] Mational
2483 : Urban and land use planners National 2 0 0.0% 27% 0 0 National
2171 ¢ Infermation systems analysts and consuitants Nationat 23 g 0.0% 1% g Q National
2172 Database fysts and dala administrators Mational 11 2 18.2 % 1.3 % a 2 Mational
2174 : Computar programmers and interactive media developers Nationat 1 4] o % 1.0% a 0 National
2175 1 Web designers and developers National 2 0 0.0 % 15 % 9 0 National
4011 : University professors and lecturers Nationat 425 38 35% 3% 8 ] National
4021 College and other vocations! instrustors Naticnal a o 0.0% 24 % a9 Q National
4033 : Educationat counsellors National 61 7 11.5 % B.0 % 4 3 Mational
4112 : Lawyers and Quebec notaries Nationat 1 8] 00 % 1.6 % a D Mational
4151 Psychologists National 1 o 0.0 % T4 % 0 a National
4183 : Family, marriage and other related counsellors National 2 a 0.0 % T2 % 9 0 National
4181 : Natural and applied science policy researchers, consultants and program officers Naticnal 1 g 0.0 % 27% ] 0 National
4162 © Economists and economic policy researchars and analysts National 1 o 0.0% 12% o a National
4163 ; Busmess development officers and marketing researchers and conguitants Natioral 3 0 0.0% 20% 9 D National
4164 : Sochal palicy researchers, consuliants and program officers National 1 ] 0.0% 62 % 0 0 National
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

4165 © Health policy researchers, consuilants and pragram officers National 2 o 0.0% 44 % 0 g National

4186 : BEducation palicy researchers, consultants and program officers National 3 0 0.0% 43% g 1] National

4187 © Recreation, sports and fitness policy researchers, consulianis and program officers National B 4] 0.0% 4.8 % ] 0 National

5411 : Librarians National 14 0 0.0% 20% o g National

5113 : Archivists National 2 Q 0.0 % 3% a b} National

5121« Authors and writers National 1 o 0.0 % 19% Q9 0 National

5122 Editors National 1 Q 0.0 % 1.6 % 0 U National

04 : Semi-Professionals and T B5 b} 0.0 % 4.8 % 3 %/////%

2211 : Chemical technologists and technicians Saskaichewar 1 a 0.0 % 22% a 4] Saskatchewan

2212 : Geological and mineral technologists and technicians Saskatchewan 1 0 0.0% 119 % 0 0 Saskalchewan

2221 Blological technelogists and techniclans Saskatchewan 1 g 0.0% 0.0% g Q Faskatchewan

2242 Blactronic sarvice technicians (household and business equipment) Saskaichewan 3 [l 0.0 % 5.0 % a 0 Saskatchewsn

2243 Industrial ing it technicians and mechanics Saskatchewan 2 0 0.0% 00% 0 o Saskaichewan

2253 1 Drafling technologists and technicians Saskatchewan 2 1] 0.0% 24 % 0 g Saskatchewan

2263 : Inspectors in pubdic and envirenmentat health and ocoupationat heslth and safety Saskatchewan 4 0 0.0% 84 % a ] Saskatchewan

2281 : Computer network technicians Saskaichewan 18 b} 0.0% 4.8 % 1 %///////% Saskatchewan

2282 < User support technicians Saskaichewan 13 a 0.0 % 7.9 % 1 %///////% Saskatchewan

£5221 : Protographers Saskatchewan 2 g 0.0 % 9% a D Saskaichewan

5226 © Other technical and co-ordinating occupations in metion pictures, broadeasting and Saskatchewan 7 o 0.0 % 0.0% 0 a Saskatchewan

the performing arts

5241 - Graphic designers and Hustrators Saskaichewan 1 1] 0.0% 58% 9 Q Saskatchewan

5242 Interior designers and interior decorators Saskatchewan 1 0 0.0 % 0.0% Q 0 Saskatchewan

52562 Coaches Saskatchewan 9 0 0.0% 5% a D Saskatchewan

05 : Supervisors 11 1 91% 5.9 % 1 4]

pioy t Equity Occupational Group Regina 11 1 1% 59% 1 ] Regina
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Emgplapment and Soclal Bl ot Dvslappaent
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

06 : Supervisors: Crafts and Trades 10 o 0.0% 30% ¢l a

7202 : Contractors and supervisors, slectrical trades and telecommunications occupations Saskatchewan 2 0 0.0% 28% g 1] Sagkaichewan

7203 : Contractors and supervisors, pipefitting trades Saskatchewan 4 4] 0.0% 0.0% a9 Q Saskalchewan

7204 : Contractors and supervisors, carpentry trades Saskaichewan 2 0 0.0% 121 % o g Saskatchewan

7303 : Supervisors, prinling and retated occupations Saskatchewan 2 Q 0.0 % 0.0% a D Sasketchewan

07 Administrative and Senior Clerical Personnel 78 5 6.4 % 5.4 % 5 0

pioy t Equity Qccupational Group Regina 78 5 6.4 % 6.4 % 5 U Fegina

09 : Skilled Crafts and Trades Workers 44 2 45% 84 % 4 ’/////////
7241 : Biectricians (except industrial and power systent} Saskatchewan q il 0.0 % 8.5% 1 %//////% Saskatchewan

7251 : Plumbers Saskatchewan 10 1 10.0% 82 % 1 0 Saskatchewan
7252 : Steamfitiers, pipefitters and sprinkier system ingtallers Saskatohewan 1 0 0% 08 % 9 0 Saskatchewan
7271 : Carpenters Saskaichewan 4 a 0.0 % 19.3 % 1 %/////ﬁ Saskatchewan
7284 : Painters and decorators {except interior decorators) Saskatchewan 4 0 0.0% 87% 0 o Baskaichewan
7313 : Refrigeration and air conditioning mechanics Saskatchewan 1 0 0.0 % T4 Y% 9 0 Saskatchewsn
7384 ; Other trades and related occupations, n.e.c. Saskaichewan 2 0 0.0 % 0.0% 0 0 Saskatchewan
9241 Power engineers and power systems nperators Saskaichewan 13 1 77 % 76 % 1 Q Saskatchewsan
10 : Clericat Personnel 191 5 26 % FA% 14 %///////ﬁ
Emptoyment Equity Occupational Group Regina 181 5 26% 71% 14 %///% Regina
11 ; Intermediate Sales and Service Personnel 18 o 0.0% 92 % 2 %////%
ployment Equity Occupational Group Regina 1§ 0 0.0 % 92% 2 %////// Fegina
12 : Semi-Skilled Manual Workers 4 b} 0.0 % 83 % 0 0
ploy Equity Occuy Group Regira 4 1] 0.0% B3% a a Regina
13 : Other Sales and Service Personnel 88 1 1.1% 10.4 % 9 %///%
Employ Equity Oceuy | Group Regina a5 1 1.1% 104 % 9 ’///////// Regina
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Workplace Equity Information Manag S « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples
Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

14 : Other Manual Workers

14 o 0.0% 117 % 2%///////%
pioyment Equity Occupational Group Regina 14 il 0o% 117 % 2 %////// Regina

1azy 44 37 % R 56 %//////%

Total

Towl may not equal sum of companents dug to rounding.

Sources: 2011 Nations! Household Survey and emplover's internal data
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #
01 : Senior Managers National 23 1 4.3 % 101 % 2

W//////% National
02 : Middie and Other Managers Nationat 148 7 4.7 % 15.0 % 22 %////% National
03 : Professionals 833 74 117%  188% 120 %////%

1111 : Financial auditors and aceountants National 1 0 0.0% 275 % 0 b} National

1112 : Financial and investment analysts National 10 1 10.0% 354 % 4 %//////// National
1421« Human resources professionals Nationat 12 1 8.3% 14.1% 2 %/////% National
1122 : Professionat ccoupations in business management consulting National 3 Q 0.0 % 2168 % 1 %////J Mational
1123 : Professional occupations in advertising, marketing and public relations Naticnal 30 2 6.7 % 169 % 5 %////% National
2113 : Geosciertists and oceanographers National 2 1 50.0 % 13.2% a 1 Mational
2483 : Urban and land use planners National 2 0 0.0% 128% 0 0 National
2171 Information systems anabysts and consultants Nationat 23 3 13.0% 314 % 7 ’/////////% National
2472 : Database analysts and data administrators National 11 1 91%  323% 4 %/////ﬁ National
2174 : Computar programmers and interactive media developers Nationat 1 4] o % 315% a 0 National
2175 1 Web designers and developers National 2 0 0.0 % 22.8 % 9 0 National
4011 : University professors and lecturers Nationat 425 53 126% 191 % a1 %////% National
4021 College and other vocations! instrustors Naticnal a o 0.0% 134 % 1 %///////% National
4033 : Educationat counsellors National 61 B 13.1 % 14.7 % G %//////% Mational
4112 : Lawyers and Quebec notaries Nationat 1 8] 00 % 125 % a D Mational
4151 Psychologists National 1 o 0.0 % B85 % 0 a National
4183 : Family, marriage and other related counsellors National 2 a 0.0 % 105 % 9 0 National
4181 : Natural and applied science policy researchers, consultants and program officers Naticnal 1 g 0.0 % 136 % ] 0 National
4162 © Economists and economic policy researchars and analysts National 1 o 0.0% 283 % o a National
4163 ; Business development officers and marketing researchers and consuitants Naticral 3 1 333 % 219 % 1 D National
4164 : Sochal palicy researchers, consuliants and program officers National 1 T 1000% 185 % 0 1 National
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Workforce Analysis - Detailed Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

4165 © Health policy researchers, consuilants and pragram officers National 2 o 0.0% 21.0 % 0 g National

4186 : BEducation palicy researchers, consultants and program officers National 3 1 333 % 124 % g 1 National

4167 : Recreation, sparts and fitness policy researchers, consultants and program officers National B o 0.0% 106 % 1 %/////% National

5411 : Librarians National 14 1 7.1 % 1.9 % 2 %///////% National

5113 : Archivists National 2 Q 0.0 % 64 % a b} National

5121« Authors and writers National 1 o 0.0 % 07 % Q9 0 National

5122 Editors National 1 Q 0.0 % 13.2 % 0 U National

04 : Semi-Professionals and T B5 5 T % 5.8 % 4 1

2211 : Chemical technologists and technicians Saskaichewar 1 a 0.0 % B9 % a 4] Saskatchewan

2212 : Geological and mineral technologists and technicians Saskatchewan 1 0 0.0% 0% 0 0 Saskalchewan

2221 Blological technelogists and techniclans Saskatchewan 1 g 0.0% 893 % g Q Faskatchewan

2242 1 Etactronic service technicians (household and business equipment) Saskaichewan 3 a 0o0%  171% 1 %/////ﬁ Saskatchewan

2243 Industrial ing it technicians and mechanics Saskatchewan 2 0 0.0% 5% 0 o Saskaichewan

2253 1 Drafling technologists and technicians Saskatchewan 2 1] 0.0% B3 % 0 g Saskatchewan

2263 : Inspectors in pubdic and envirenmentat health and ocoupationat heslth and safety Saskatchewan 4 0 0.0% 28% a ] Saskatchewan

2281 Computer natwork technicians Saskalchewan 15 3 16.7 % 8.8 % 2 1 Saskatchewsan

2282 : User support technicians Saskaichewan 13 2 15.4 % 79 % 1 1 Saskatchewan

£5221 : Protographers Saskatchewan 2 g 0.0 % 4.0% a D Saskaichewan

5226 © Other technical and co-ordinating occupations in metion pictures, broadeasting and Saskatchewan 7 o 0.0 % 0.0% 0 a Saskatchewan

the performing arts

5241 - Graphic designers and Hustrators Saskaichewan 1 1] 0.0% BE% 9 Q Saskatchewan

5242 Interior designers and interior decorators Saskatchewan 1 0 0.0 % 0.0% Q 0 Saskatchewan

52562 Coaches Saskatchewan 9 0 0.0% 4.0% a D Saskatchewan

05 : Supervisors 11 1 91% 88 % 1 4]

pioy t Equity Occupational Group Regina 11 1 1% 898% 1 ] Regina
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Workforce Analysis - Detailed Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities

Empioy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #
06 : Supervisors: Crafts and Trades 10 o 0.0% 11% ¢l a
7202 : Contractors and supervisors, slectrical trades and telecommunications occupations Saskatchewan 2 0 0.0% 0.0% g 1] Sagkaichewan
7203 : Contractors and supervisors, pipefitting trades Saskatchewan 4 4] 0.0% 0.0% a9 Q Saskalchewan
7204 : Contractors and supervisors, carpentry trades Saskaichewan 2 0 0.0% 5.6 % o g Saskatchewan
7303 : Supervisors, prinling and retated occupations Saskatchewan 2 Q 0.0 % 0.0% a D Sasketchewan
07 Administrative and Senior Clerical Personnel 78 5 6.4 % 53 % 4 1
pioy t Equity Qccupational Group Regina 78 5 6.4 % 53% 4 1 Regina
09 : Skilled Crafts and Trades Workers 44 0 0.0% 36% 2 %////%
7241 : Blectricians {except industrial and power systens Saskaichewar 2] a 0.0 % 28% a 4] Saskatchewan
7251 : Plumbers Saskatchewan 10 Q 0.0% 35% 0 0 Saskalchewan
7252« Steamfitters, pipefitters and sprinkier system installers Saskatchewan 1 g 0.0% 34 % g Q Faskatchewan
7271 : Campenters Saskaichewan 4 [l 0.0 % 2.1 % a 0 Saskatchewsn
7284 : Painters and decoraiors {except interior decarators) Saskatchewan 4 4] o % 16 % a o Saskaichewan
7313 : Refrigeration and air conditioning mechanics Saskatchewan 1 1] 0.0% 0.0 % 0 g Saskatchewan
7384 ; Other trades and related occupations, n.e.a. Saskatichewan 2 0 0.0 % 0.0% 0 0 Saskatchewan
9241 Power engineers and power syslems nperaiors Saskatchewan 13 4] 0.0% 4.2 % 1 %//////% Saskatchewsan
10 : Clericat Personnel 191 22 11.5 % 8.7 % 13 9
Employ t Equity Occupats | Group Regina 181 22 ME% 6.7 % 13 9 Regina
11 ; Intermediate Sales and Service Personnel 18 3 16.7 % 118 % 2 1
ploy t Equity Occupational Group Regina 18 a 16.7 % 11.9% 2 1 Regina
12 : Semi-Skilled Manual Workers 4 g 0.0 % 8E8% ] 0
ploy Equity Occuy Group Regira 4 1] 0.0% B8 % a a Regina
13 : Other Sales and Service Personnet 88 19 21.6% 192 % 17 2
Employ Equity Oceug | Group Reging 88 1 21.6% 18.3 % 17 2 Regina

Page 11 of 15 den
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Emgplapment and Soclal Bl ot Dvslappaent
Deestupened Danads s Sanay

Workplace Equity Information Manag S « Uni

¥

ity of Regina
Workforce Analysis - Detailed Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities
ploy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #
14 : Other Manual Workers

14 o 0.0 % 57 % 1 %////////
pioyment Equity Occupational Group Regina 14 il 0.0% 57 % 1 %////// Regina

1az2v 147 0.3 % 142 % 188 %//////%
|
Towl may not equal sum of companents dug to rounding.

Sources: 2011 Nations! Household Survey and emplover's internal data

Page 12 of 15
2018-11-30

Canada
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

Persons with Disabilities

Persans with Disabilities
ploy t Equity Ocsupational Group tnternal Location All Employ Rep Availability Gap Recrultment Area
# # % Y # #

01/02 : Managers Nationat 171 4 2.3% 4.3 % 7 %//////% National
03 : Professionais National 633 9 14 % 8% 24 %//% National
04 : Semi-Professionals and Techni National 85 1 15 % 45% 3 %////% National
05 : Supervisors Nationat 11 i 0.0%  159% 2 %///////% Natianal
06 : Supervisors: Crafts and Trades National 10 a 0.0 % 78 % 1 %///% National
97 : Administrative and Senior Clerical Personnet National 78 2 2.6 % 34% 3 %/////% National
03 : Skilied Crafts and Trades Workers National 44 0 0.0% 38% 2 %////% National
10 : Clerical Personnel National 151 & 4.2 % T0% 13 7//////% National
11 : Intermediate Sales and Service Personnel National 18 o 0.0 % 5.6 % 1 %///////% National
12 : Semi-Skilled Manual Workers National 4 1 25.0% 48% 0 1 National
13 : Other Sales and Service Personnet Natianal 88 5 5.7 % 6.3 % 8 ’/////////% National
14 : Other Manual Workers National 14 0 0.0 % 5.3 % 1 %/////ﬁ Natianal

Total 1327 30 22% 47 % 62 W

Total may not equal surm of components dug to rounding

Sources; 2012 Canadian Survey on Disability and employer’s internal data

Page 13 of 15 g
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Detailed Report
Date: 2018-11-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

"

2018-11-30

: Senior Managers
02:
03:
04:
05
06 :
07 :
09 :
10:

Middle and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Crafts and Trades Workers

Clerical Personnel

¢ Intermediate Sales and Service Personnel
12:
13:
14:

Semi-Skilled Manual Workers
Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOQG
NOC
EEOG
NOC
EEOG
EEQG
EEOG
EEOG
EEOG

Page 14 of 15

Recruitment Area
Nationai
Nationat
National
Provincial
CMA
Provincial
CMA
Provincial
CMA
CMA
CMA
CMA
CMA

Canada
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Workplace Equity Information Manag Sy « Uni ity of Regina

WFA Defaults - Persons with Disabilities

Empioyment Equity Occupational Group

01/02 : Managers

G3:
04:
05:
06 :
a7 :
05 :
16:
: Intermediate Sales and Service Personnel
12:
13:
14:

"

2018-11-30

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnei
Skilled Crafts and Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers
Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-11-30

Perform Analysis By

EEOG
EEOG
EEQG
EEOQG
EEOG
EEOG
EEOG
EEQG
EEQG
EEOG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
Nationai
Nationat
National
Nationai
National
Nationai
Nationat
National
Nationat

Canada
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Deestupened Danads s Sanay

Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Summary Report
Date: 2018-11-30

Women
Women
Employment Equity Occupational Group Al Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 23 12 52.2 % 274 % 8 8
92 : Middle and Other Managers 148 70 47.3% 389 % 58 12
03 : Professionals 833 338 531 % 49.3 % 312 24

04 : Semi-Professionals and Technici

s
&
&

231%  362% 24 %//%
95 : Supervisors 11 2 182%  525% 6%////%

06 : Supervisors: Crafts and Trades 10 2 200 % 54 % 1
07 : Administrative and Senior Clerical Personnet 78 68 B72% 0.7 % 63 5
49 : Skilled Crafts and Trades Workers 44 3 6.8 % 44 % 2 1
10 : Clerical Personnel 181 173 0.6 % T2 % 134 39
11 : Intermediate Sales and Service Personnet 18 3 16.7 % 65.7 % 129
L o
12 : Semi-Skilled Manual Workers 4 2 50.0 % 12.4 % Q 2
13 : Other Sales and Service Personnel 85 51 58.0 % 544 % 48 3
14 : Other Manual Workers 14 1 7% 1.8 % 29
Total 1327 738 556%  502% 568 70

Total may not equal surn of components due 1o rounding.

Page 10f 6 den
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Summary Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Employ Equity O i Group Alf ees Rep Availability Gap

# # % e # #
01 : Senior Managers 23 1 4.3 % 29% 1 ]
02 : Middie and Other Managers 145 B 8.4 % 2.2 % 3 5
43 : Professionals £33 28 4.1 % 1.9 % 12 14
04 : Semi-Prof Is and Ti e B85 0 {0 % 4.8 % 37
95 : Supervisors 11 1 9.1% 58 % 1 a
116 : Supervisors: Crafts and Trades 10 Q 0.0 % 30% a 0
07 : Administrative and Senior Clerical Personnet 8 5 6.4 % 64 % 5 2

09 : Skilled Craits and Trades Workers 44 2 45% 8.4 % 4 %///////%
10 : Clerical Personnel 181 5 28% 7% 14 %//%
11 Intermediate Sales and Service Personnet 18 i} 0.0 % 9.2 % 2 7///////%
12 : Semi-Skilled Manual Workers 4 Q 0.0% 8.3 % 2 0
13 : Other Sales and Service Personnel 88 ! 1% 104 9 %//////
14 : Other Manual Workers 14 o 0.0% 1.7 % 2 %////%

- 1327 48 3% 41% 56 %////%

Total may not equal sum of components dug o rounding.

Page 2 of 6 1o
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Workplace Equity Information Manag Sy « Uni ity of Regina

Workforce Analysis - Summary Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities
ploy Equity O i Group Al ees Rep Availability Gap
# # % e # #

01 : Senior Managers 23 1 43% 0% 2 %//////
02 : Middle and Other Managers 6 7 47% 5o % 2 %//%
03 : Professionals £33 74 1.7 % 18.9 % 120 W

04 : Semi-Prof Is and Ti e B85 5 TT7% 58% 4

95 : Supervisors 11 1 9.1% 9.8 % 1 a
116 : Supervisors: Crafts and Trades 10 Q 0.0 % 1% a 0
97 : Administrative and Senior Clerical Personnet 78 5 6.4 % 53 % 4 1

) . p

09 : Skilted Crafts and Trades Workers 44 o 0.0 % 3.6 % 2 %///////%
10 : Clerical Personnel 181 22 115% 6.7 % 13 3
11 Intermediate Sales and Service Personnet 18 3 18.7 % 11.8 % 2 1
12 : Semi-Skilled Manual Workers 4 Q 0.0 % 8.8% Q 0
13 : Other Sales and Service Personnel 88 19 218% 193% 17 2

14 : Other Manual Workers 14 o .0 % 57 % 1 %////%
Total 1327 187 103% 142% 188 W

Total may not equal sum of components dug o rounding.

Page 3of 6 1o
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Workforce Analysis - Summary Report
Date: 2018-11-30

Persons with Disabilities

Persons with Disabilities

ploy Equity O

i Group Al ees Rep Availability Gap
# # % Yo # #

01102 : Managers

93 : Professionals

171 4 23%  43% A
633 8 14%  38% w5

04 : Semi-Professionals and Technicians 65 1 1.5 % 48 % 3 W////////

05 : Supervisors

“ 0 08%  139% 22

96 : Supervisors: Crafts and Trades 0 o 0.0 % 8% ! %/////%
47 : Administrative and Senior Clerical Personnet 78 2 26% 34% 3 %//////
06 : Skifled Crafts and Trades Workers 44 0 0.0% 38% 2 %/////%

10 : Clerical Personnal

#1 : Intermediate Sales and Service Personnet 18 Q 0.0% 56%

. 8 42%  70% &
o

17
12 : Semi-Skilled Manual Workers 4 1 250% 4.8 % ] 1

13 : Other Sales and Service Personnel 28 5 5.7 % 8.3 % & %/////ﬁ

14 : Other Manual Workers

14 0 0.6% 53% 1 %/////%

Total

1327 o 22% 47% s

Total may not equal sum of components due to rounding.

2018-11-30

Pagedof &

Canada
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Workplace Equity Information Manag y « Uni ity of Regina

Workforce Analysis - Summary Report
Date: 2018-11-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Empioyment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG Nationat
02 : Middle and Other Managers EEOG Nationat
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEQG CMA

12 : Semi-Skilled Manual Workers EEQG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5of 6 1o
20161130 . Canada
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Workplace Equity Information Manag y « Uni ity of Regina

Workforce Analysis - Summary Report
Date: 2018-11-30

WFA Defaults - Persons with Disabilities

Empioyment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG Nationatl
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG Nationat
05 : Supervisors EEOQOG Nationai
06 : Supervisors: Crafts and Trades EEOG Nationai
07 : Administrative and Senior Clerical Personnel EEOG National
03 : Skilled Crafts and Trades Workers EEOG National
16 : Clerical Personnel EEQG National
11 : Intermediate Sales and Service Personnel EEOG Nationat
12 : Semi-Skilled Manual Workers EEOG Nationat
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG Nationat

Page 6 of 6 1o
20161130 . Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Regina |

2018-11-30

Data from Eirst/Previous Worklorce Analysis
' 30

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2006 Participation and Activity | imitalion Survey

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Regina |

2018-11-30

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
11 30

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

01  |Senior Managers 23
02  |Middle & Other Managers 148
03 |Professionals 633
04 {Semi-Professionals & Technicians 63 0
05 |Supervisors 11 1
06  |Supervisors: Crafts & Trades 10 0
07 |Administrative & Senior Clerical Personnel 78 5
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 44 2
10 |Clerical Personnel 191 5
11 |Intermediate Sales & Service Personnel 18 0
12 {Semi-Skilled Manual Workers 4 0
13 |Other Sales & Service Personnel 88 1
14 |Other Manual Workers 14 0
Total 1,327 9

2006 Participation and Activity Limitation Survey

Table 6: Aboriginal Peoples
All Employees
g L

. ¢ v %

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Regina

2018-11-30 |

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers ;
02  |Middle & Other Managers 148
03 |Professionals 633
04 {Semi-Professionals & Technicians 63 5
05 |Supervisors 11 1
06  |Supervisors: Crafts & Trades 10 0
07 |Administrative & Senior Clerical Personnel 78 5
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 44 0
10 |Clerical Personnel 191 22
11 |Intermediate Sales & Service Personnel 18 3
12 |Semi-Skilied Manual Workers :
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

All Employees

2006 Participation and Activity Limitation Survey

Page 3 of 38

006057



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Regina |

2018-11-30

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
11 30

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 171 4
03 {Professionals 633 g
04  |Semi-Professionals & Technicians 63 1
05 |Supervisors 11 0
06 |Supervisors: Crafts & Trades 10 0
07 |Administrative & Senior Clerical Personnel 78 2
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 44 0
10 |Clerical Personnel 191 8
11 |Intermediate Sales & Service Personnel 18 0
12 {Semi-Skilled Manual Workers 4 i
13 |Other Sales & Service Personnel 88 5
14 |Other Manual Workers 14 0

Total 1,327 30/

2006 Participation and Activity Limitation Survey

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | Availabiliy® |
& 0008 1 % @

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Regina
43434

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

University of Regina

43434

il () 0 0

30

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees

Hired Promoted 1erminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

University of Regina

43434

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

MM

Data from Form 4 - Employees

Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Regina
43434

Start Date of Flow Data End Date of Elow Data
MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===

Page 8 of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Regina
43434

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? Nears
20881138 Annnally : 3 2081134 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~160.0%0 047 0 12 0400 £ 27.4% (x (1 5" 2% 52.2%

02 Middle & Other Managers i-k\ ~H0L.0% (? 0.0% 0 0 76 {10% (7 -12 0 12 2 47.3% 47.3%
03 [Professionals 633 -100.0% {4 £.0%% 1 & 336 0.0% i =24 & 24 24 S3.1% 53.1%
04 FSemi-Professionals & Tech 631 -1004R% [1R149 i 4] 15 LIREN 4] 9 L] -4 -9 23.1% 23.1%
05 11 -100.0% i 0.0% 0 i 2 {10% ¢ 4 0 -4 -4 18.2% 18.2%
06 0] ~100.0% 0 (L.08% 0 1] 2 008 0 -1 L] 1 i 20.0% 20,08
07 [Administrative & Sr Clerical TR ~100.0% ¢ 0.0% 0 0 6% 0% 0 -5 4] 5 5 87.2% 87.2%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 ] & {10% 4] {¥ 1] 0 ] HIHVA! H#PIVA
09 1Skilted Crafis & Trades 441 -100.0% 0 0.0% 4] 1] 3 0.0% 0 -1 ] I { 6.8%% 6.8%%
10 [Clerical Personned 191 ~160.40%0 g 0414 iy U 173 pIREa 0 -39 ] T0.2% 39 39 90.6% H0L6%
11 Hntermediate Sales & Service 18} -106.0% {3 0.0% 0 1] 3 {10% ¢ G 1] 65.7% 5 -9 16.7% 16.7%
12 |Semi-Skilled Manual 41 -100.0% i 0.0% i & 2 .0% i -2 & 12.4% 2 2 SG.0% S0.00%
13 [Other Sales & Service 88 100075 121329 i 4] 51 0.0 ¢ -3 0 34.4% 3 3 SR.0%% SR04
14 1Other Manual Workers 4] -100.0% i 0.0% 000 0 ] 1 {1.0% ¢ 1 ] HO.8% -1 -1 715 7.1%
Total 1327 ~100.0% { (3.0% 0 1] 738 .05 0 -72 i 30.2% 73 72 53.6% 53.6%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,
Table 2: Women
Conmnents

01 |Senior Managers o 274 -
02 |Middle & Other Managers a4 o w8 O OO OO ]
03 |Professionals o S o0
04 |Semi-Professionals & Tech 0 362 o 62s ]
05 |Supervisors of %25 o &2 ]
06 : Crafts & Trades 0 34 s . _ __ __ = @ @ = @ = =
07 | Adminisative & Sr Clerical s & 406 - - S SSsSssssssssssssssssssssssss
08 |Skilled Sales & Service o 0.0 - £ ___________ ________________ _______
09 |Skilted Crafls & Trades o 34 .. .. ==
16 Clerical Personnel o b2 ... =
11 Intermediate Sales & Service 6 67 - .=
12 | Semi-Skilled Manual . s - Gel
13 [Other Sales & Service 0 344 0 S44%

006063
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Regina
43434

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-11-30 ey | 0 ‘M"z 2018-11-36 e} ﬁm 2018 2021
Nears Ym& Noars

“-“ % '““-_

Senior Managers ~HG0.0%, D.4% 0 I 040% 0 2.9% it () 4,3“ b 4“’1"
02 Middle & Other Managers i-k\ ~100.0% (? 0.0% 0 0 B 1,0% U -3 2.2% 5 s 5.4 S4%
03 [Professionals 633 -100.0% {4 0.0% 1 4 26 .08 0 -14 1.9% 14 14 4.1% 4. 1%
04 FSemi-Professionals & Tech 631 -1004R% O A { 4] o LIREN [¢] 3 4.8% -3 -3 3.0 131
05 11 -100.0% {1 0.0% 0 i I {10% &} {1 5.9% ¢ (4] 9.1% 9.1%
06 0] ~100.0% 0 0.0% 0 1] 1] 008 0 0 3.0%% & i} (0.0% 0.0%%
07 [ Administrative & Sr Clerical TRE -100.0% { 8.0% 0 0 5 O 0 { 6.4% {F b} 6.4% 6.4%
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 0.0% 63 [ #MVAQ! #HHUV!
09 1Skilted Crafis & Trades 441 -100.0% t 4] 1] z 0.0% 0 2 §.4% <2 el 4.5% 4.5%
10 [Clerical Personned 1 10040 O 8.4 iy U 3 LRt 0 & 7% -4 -4 2.6% 2.6%
11 Hntermediate Sales & Service i8] -100.0% O 0.0% 0 0 4] 0% 0 2 9.2% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 4f -100.0% 6.0% i & £ 0% 0 L5 8.3% { 1 3.0% 3.0%
13 [Other Sales & Service 881 10040 i 4] t 0.0 ] 8 10.4% -8 -8 1% F%%
14 [Other Manual Workers 4] -100.0% i 0 i 4] {1.0% [ 2 F1.79% -2 -2 0.0% 0.0%
Total 1327 ~100.0% 0 (3.0% 0 1] 49 .05 0 -49 0.0 49 49 37% 3.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 [Senior Managers 0 2y 0 295

02 Middle & Other Managers 0 22 0 2%

03 IProfessioncls . . . ... . ...
D4 [ Semi-Professionals & Tech 0 4.8 0 480

05 [Supervisors 0 59 0 5.9%

06 : Crafis & Trades v A0 0 0%

07 [Administrative & Sr Clerical 0 6.4 0 b4,

08 [Skilled Sales & Service a 0.0 0 0.0%%

09 [Skilted Crafts & Trades b 8.4 0 BA%

10 [Clerical Personned 0 71 0 1%

11 fIntermediate Sales & Service 0 92 . ...
12 |Somi Skilted Mammal . - . ... ...
13 [Other Sales & Service 0 104 0 10.4%% 006065
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Federal Contractors Program Achievement Report

Part 3: Goals
University of Regina
43434

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Tabie 5: Persons with Disabilities
Lirst/Previous Short-ferm Goals

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20881138 Annnally : : 2081134 4 248 2021
Nears Ym& Noars

“-“ % '““-

0102 Managers P71 -100.0% .47 O 0 4 040% 3 4 3% ~3 ~3 2,3" 2“’1"’
03 [Professionals 6331 -100.0% (P 0.0% 0 0 9 1,0% U 13 3.R% -15 ~15 1.4% 1.4%
04 [Semi-Professionals & Tech 651 -H00.0% O 0.0% i 0 1 0% 0 2 4.6% -2 -2 1.5% 1.3%
05 FSupervisors 11 ~10049 O A i 4] i LIREN [¢] 2 3.9, -2 -2 4% [0
06 {Supery Crafts & Trades 0] -100.0% i 0.0% 0 ] 4] 0% 0 1 7.8% -1 -1 0.0% G.0%
07 [ Administrative & Sr Clerical 78 -100.0% 0 6.0% 0 1] 2 008 0 i 3.4% -1 -1 2.6% 2.6%
08 ISkilfed Sales & Service 4] 0.0% g 0.0% 0 0 1] 0% 0 0 (.0% [ 0 H#DIVA! #DIVI
09 [Skilled Crafts & Trades 44) -100.0% 0 0.0% 0 ] g {1.0% 0 2 -2 -2 0.0% 0.0%
10 HWlerical Personnel 191} -100.0% i 1] 1] 8 .08 0 N -3 -3 4.2% 4.2%
11 Hatermediate Sales & Service 18} -100400 ¢ 0.401% iy 4] & LIREAH 0 1 1 ~1 0.0% .09
12 [Semi-Skilled Manual 4 -100.0% 0 0.0% 0 1] 1 1.0% 0 -1 1 1 25.0%, 25.0%
13 [Other Sales & Service 88 -100.0% { 6.0% {3 & 3 0% 4] i -1 -1 3.7% 3T
14 1Other Manual Workers 14 ~10049 [ 15129 i) 4] ] 0415 1] i -1 -1 0.0% 0.41%

Total 13270 -100.0% 0.0% {1.0% ! -3} 30 3 2.3% 2.3%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities
Comments
_-“-

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

=

03 | Supervisors

06 [Supervisors: Crafts & Trades

07 [ Administrative & Sr Clerieal

08 [Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personne!

i1 Hntermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 1Other Manual Workers
Total

0
0
0
0
0
0
0
0
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Part 3: Goals
University of Regina
43434

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20881138 Annnally : : 2081134 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers ~HG0.0%, D.4% 0 I 040% 1 m P% ~1 »E 4,3"«)
02 Middle & Other Managers H\\ ~H3L0% (P 4.0% 0 1] 7 10% U 13 {) F5.0% -15 ~15 4.7%
03 [Professionals 633 -100.0% {4 0.0% 1 & 74 0% 0 46 & R.9% -46 -46 11.7%
04 FSemi-Professionals & Tech 631 -1004R% O A 2 4] 5 0.4 ¢} -1 {1 5.8% I t 7.7%
05 11 -100.0% i 08.0% 0 i 1 0% i i i} @8 [ (4] 9.1% 9.1%
06 10 1008 0 (0.0% 0 O 2} 0.0% 0 0 3] 11% & i} (3.0% .08
07 [Administrative & Sr Clerical TR ~100.0% 0 B 0 0 3 0.0% 0 -1 4] 5.3% 1 t 6.4% 6.4%
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 & & {10% [ {¥ 3] 0.0% 63 [ #MVAQ! #HHUV!
09 [ Skalted Crafts & Trades 441 -100.0% { i & 1} 08.0% 0 2 0 3.6% <2 -2 0.0% 0.08%
10 [Clerical Personned 191 ~160.40%0 g 2.4 it 4 22 DA 0 A ] 6.7% 4 9 11.5% 11.58%
11 Hntermediate Sales & Service i8] -100.0% O 0.0% 0 1] 3 {10% 0 -1 4] F1.9% 1 i 16.7% 16.7%
12 |Semi-Skilled Manual 41 -100.0% 6.0% i & £ .0% 0 ] & 8.8% { 1 3.0% .08
13 [Other Sales & Service &8) 10045 {1 4] i9 (X1 0 -2 0 19,39, 19.3% 2 2 21.6% 21.6%
14 1Other Manual Workers 4] -100.0% ; 0 ] 4] {1.0% 8] i 3] 500 5.7% -1 -1 0.0% 0.0%
Total 1.227]  -100.0% i (L0% 0 & 137 0.0% 0 -137 i 0.0% 137 137 10.3%% 10.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

' Members of Visible Minorities |
Comments

01 [Senior Managers 0 i 0 Eﬂ‘ %

02 Middle & Other Managers 0 150 0 15.0%

03 IProfessioncls . . . ...
D4 [ Semi-Professionals & Tech 0 58 0 S8

05 [Supervisors 0 9.8 0 S.8%

06 : Crafis & Trades v L1 0 L%

07 [Administrative & Sr Clerical 0 53 0 533%

08 [Skilled Sales & Service a 0.0 0 0.0%%

09 [Skilted Crafts & Trades b ib 0 Ab%

10 [Clerical Personned 0 6.7 0 5.0

11 Hntermediate Sales & Service 0 119 0 11.9%

12 |Somi Skilted Mammal . - . . ...
13 [Other Sales & Service 0 193 0 193% 006069
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43434

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 006071
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43434

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
e
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} i 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (.08 {3 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service ] 1,0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { ] #DIV ’U’ #DIVAN
13 1Other Sales & Service 0 1004805 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ i 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 006073

j4 HOther Manual Workers

Page 19 0f 38



Federal Contractors Program Achievement Report

University of Regina
43434
Total B o e ‘

006074

Page 20 of 38



Federal Contractors Program Achievement Report

Part 3: Goals

University of Regina

43434

Data for Subsequent/Current Goals

A B C D E ¥ G . J K L M N 0 P Q R 3 ¥ [t
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fal Workforce Hquivalent KxLx3 & ‘, b Jx P iData Entryi Workforce Workforce! O) - ((C + K+C (X 1_ Oy (€
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 13: Persons with Disabilities

Subseguent/Current Shoriterm Goals

Persons with Disabilities
3 ¥mm
izm Is

Turnover (Hepdacement

*i’»m&mﬂ Enphocey

W o *’*W“ awmmm
Yeary - ? m Years
Noars

'“ -

0102 Managers gl -100.0% 0 0.4% 41 0 1] 0.0%% 0 l} ()“ ('t () '[)[‘v Uf .“Dl\’ ()!
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i () (0.0% ¢ 4] HDIV/! HDIV/O!
04 [Semi-Professionals & Tech 0] -100.0% 0 0.0% {3 0 4] 0.0% 0 O 4] G.0% & 0 #DIVE #DIVAN
05 FSupervisors 0] -10040% 0 BRI 0 4] 1] 0425 0 ¢ 4] (10% 4 1] EDIVADT
06 Supery Crafis & Trades Of  -100.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 63 [ #DIVIO!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% { i} #DIVI!
08 ISkilfed Sales & Service 4] 0.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% 0 0 H#DIViO!
09 Skilted Crafts & Trades 0] -100.0% i 0.0% 0 ] (4 {1.0% 0 i 0 0.0% ¢ 4 #MVIO!
10 [Clerical Personnel 0 -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
11 Hnwermediate Sakes & Service ap  -10040% 0 [ER1E4Y 0 4 i 0405 0 0 & .0% it o #DIVa
12 [Semi-Skilled Manual 6] ~100.0% 0 0.0% 0 0 (4] 1.0% 0 i 0 (L.0% & ] #IIV/0!
13 [Other Sales & Service 0] -100.0% 0 0.0% ] 1] 4] 0.0% 0 0 0 Q0% & i} #DIV; ’()’ EDIVIL
14 1Other Manual Workers 0] -100.40% 0 .41 i) O ] 0.0 0 0 (1.0% i ] EDIVAY SDIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!
T Caleulated by using the following formula: ((Current nmnber of emplovees from Winkforee Anal Previous number of employvees from Workforce Analysi - 1% 100,

+ Calculated by using the following formuda: {Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Anabysis) + ({(Total number of emplovees from Previous Workforce Analysis -+ Total number of employees from Current

01/02]
03
04
03
06
07
U
09
10
i1

12

13

i4

Workforce Analysis) +

Muanagers
Professionals

Semi-Professionals & T

Supervisors
Supervizors: C

Skilled Sales & Service

Skilled Cratis & Trades

Clerical Personne!

Intermediate Sales & Service |

Semi-Skilled Manual
Other Sales & Service
Other Manual Workers

afts & T
Administrative & Sr Clerieal |

2y x 100,
Table 14: Persons with Disabilities

Persons with iiieﬁ
Comments
; %

ech

rades

Total

006075
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
08 [Skilled Sales & Service @ 1,0% {1 4.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 006076

j4 HOther Manual Workers
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Temmat}mts

Al
o
o 8 P v | om e | e x| m e
2

. 2048 23 12 322 74 g g 190.4
01 §Senior Managers - : ; . \ -
0 ] ] .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 208 148 70 47.3 389 38 12 121.6
| Managers } 0 i 3.0 (1.4 & & (X1} 4 & 0.0 [ {3 0 & (.0 1] 4] { { 4.0 {3 ]
. o 2018 633 336 331 453 312 240 1077
3 | Professionals - . . . . ;
[0 0 & {18 0.6 & £ 4.0 4 ¢} 0.8 & { 1] 0 0.0 0 G 0 0 0.0 0 0
04 Semi-Professionals & | 2018 65 15 231 6.2 24 -9 63.7
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 0 0.0 {1 0
el . 2018 11 2 18.2 523 ] -4 346
05 {Supervisors .
{ i} & {10 (.0 & il 0.4 4 ¢ 0.8 { it {y & 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2018 10 2 20,0 5.4 i i R
Trades 0 i} i} (.0 0.0 i & 4.0 (3 [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

| Ve | Vews Ve Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

{1.3 {0
(1 | Senior Managers
3 (} (} 0.4 Q041
0 Middle & Other 1] 0 0 0.4 0.0
Managers 3 i} i} .0 L0
1] [i] i} 0.5 0.0
03 | Professionals
3 0 [y 0.0 0.0
04 Semi-Professionals & 0 0 0 0.4 0.0
Technicians 3 ] [i] 0.0 0.0
i ] L] 0.3 (28
03 | Supervisors - -
3 i i 0.0 0.0
06 Supervisors: Crafts & 0 ] ] a1 0.0
Trades 3 £ il 0.0 0.0
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34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Administrative &

- ——
m}ﬁs Tercent ot Fercent of Perventof Peyeent of
fomal M Lol M Lo Mot Lol Mot

LLEE PO
Senior Clerical 3 (} (}
08 Skilled Sales & [ 0 0
T 1Service Personnel 3 £ b
0 Skilled Crafts & 0 il 9
{Trades Waorkers 3 0 0
; 0 0 il
10 {Clerical Personre]
3 ] [i]
Intermediate Saks & & ] ]
|51 P . .
Service Personnel 3 ] il
i~ Semi-Skilled Manual O ] ]
“ {Workers 3 & &

0.8 0.0
0.0 Q041
0.0 L0
0.0 L0
0.0 0.4
0.0 0.0
0.7 0
0 0
0.7 04}
0.0 0
o1 0
0.0 0.0

Hires Terminations

= W
Eapiors
: EOmEE e

o7 |Administrative & 2018 78 68 872 80.7 63 511080
Senior Clerical 4 b b 0.0 0.0 b b 0.0 [} 8 0.0 i 0 0 0 0.0 0 o 0 [y 0.0 {1 i

og |Skilled Sules & 2018 0 0 0.0 0.0 ] ] 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y 0 ] 1 0 i 0.0 i ]

go | Skilled Crafis & 2018 44 3 68 4.4 2 11550
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

L 2018 191 173 90.6 0.2 134 390 1200

1) {Clerical Personned

0 i i 0.0 0.0 0 0 0.0 i 0 0.0 0 0 0 i 0 0 o 0 0 o0 o 0

1 Intermediate Sales & | 2018 18 3 16.7 637 12 -9 254
Service Personnel 0 fi fi 0 0.0 i fi 0.0 o o 0.0 0 0 0 [y 0.0 0 o 0 0 0.0 ¢ ]

13 | Semi-Skilled Manual 2018 4 2 50.0 124 0 24032
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

4 { d d d d d 4 1 1 4
Women {f{kﬁmﬁﬂﬁ
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- Other Sales & Service | 2018 88 31 3840 544 48 3 6.5
" {Personnel 0 [ b 0.0 0.0 b b 0.0 [} 8 0.0 i 0 0 0 X)) 0 i 0 i 0.0 {1 [

14 Other Manual 218 14 H 71 HLB 2 -1 66.1
Workers 0 ] ] 0.0 0.0 o o 0.0 o o 0.0 ¥ i 0 i 0.0 0 0 I @ 0.0 0 i

Total 2018 1,327 73R 35.6 502 666 720 1108
o ] 0 .0 0.0 ) 0 0.0 0 0 0.0 0 o 0 o 0.0 0 o 0 0 0.0 0 0

Puet 2: Flowe
Dty Araivais

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

Toma { omments

b Porcentof Percent of
ﬁm m Lonaed Mot Lonuf Mot

% »W »»

D sowoes:

13 |Other Sales & Service u o o
© {Personnel 3 0 0
14 Other Manual 0 0 0
Waorkers 3 ] ]

6] i 4]

Total k k
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Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

. 2018 23 1 3 2.9 i [l 149.9
01 §Senior Managers - § ; . \ -
Q ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 0 L0 0 0 i it 0.4 i i
o Middle & Other 2018 148 8 54 22 3 5P 24387
" {Managers 1] 0 0 0.0 1.0 0 0 (.0 0 0 0.0 0 } 0 ] 0.0 [1] 4] 0 { 0.0 { 4]
. L 2018 633 26 4.1 1.9 12 14 2162
3 | Professionals - . - . . :
0 ] ] 0.0 0.0 1] i} 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 1]
04 Semi-Professionals & | 2018 65 Q {10 4.8 A -3 0.0
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 ] 10 1 0 0 0 0.0 {1 0
cle ) 2018 11 i 9.1 59 i ] 154.1
05 {Supervisors :
4] ] ] {10 0.0 ] ] 0.0 ¢] 0 0.0 {1 {i il [i] 0.0 0 G 0 0 0.0 0 4]
06 Supervisors: Crafis & | 2018 10 Q 0.0 3.0 it it 0.0
Trades 0 0 [i] 0.0 0.0 0 ] 0.0 [¢] [¢] 0.0 0 O 0 0 L0 0 0 0 0 0.0 {} b}
T¥ats sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ E l é}(t; * ::‘:;i P g 1000E Pt 30 Goals b | (:‘\) » ‘;(::)li CiFeMa 10

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

LX) {0
(1 | Senior Managers
3 (} (} (3‘(} 0.4 Q041
0 Middle & Other 3 0 0 2.2 0.8 .0
Managers 3 [} [} 0.0 0.0 0.0
1] ] ] 1.9 0.0 0.0
03 | Professionals
3 4 il 0.0 0.0 [543
04 Semi-Professionals & 0 il il 4.8 0.0 0.0
Technicians 3 [ [ 0.6 0.0 4.0
i ] ] 3.9 0.1 (28
03 | Supervisors - - -
3 i i L0 0.0 0.0
06 Supervisors: Crafls & 0 0 ] 3.0 0.0 0.0
Trades 3 ] ] 0.0 0.0 0.0
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Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

07 Administrative & 2048 78 5 6.4 6.4 3 i 100.2
Senior Clerical 0 0 0 0.9 0.9 0 0 0.0 [} 4] 0.0 [ [t 1] [ 0.0 0 0 0 0 0.0 [} [}

og |Skilled Sules & 2018 0 0 0.0 0.0 ] ] 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 [} i 0.0 ¥ 1 0 [y 3.0 ] 1 0 i 0.0 i ]

go | Skilled Crafis & 2018 44 2 43 .4 4 -2 541
Trades Workers [ 0 ] .6 0.0 i i} 0.0 i il 0.0 {1 {1 0 0 0.0 0 0 0 0 0.0 [ 0

10 {Clerical Personncl 208 1o 3 26 7 4 ? 309
0 i i 0.0 0.0 0 0 0.0 i 0 0.0 0 0 0 i 0 0 o 0 0 o0 {1 i

1 Intermediate Sales & | 2018 18 ] {6 92 2 -2 3.0
Service Personnel 0 fi fi 0 0.0 i fi 0.0 o o 0.0 0 0 0 [y 0.0 0 o 0 0 0.0 ¢ ]

13 | Semi-Skilled Manual 2018 4 0 0.0 8.3 0 0 .0
~{Workers 0 0 ] 0.0 0.0 ] ] .0 i @ 0.0 0 0 0 0 0 0 o 0 i 0.0 It 0

Part 2; Flowe

Data Analysis

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

N it b EeGe b P bt 3
Bebw g Partdi g BeGx o Pand fp i e ationls £ 08T E PR e e

Data soyroes: rat Goats i Coats i Goals

Senior Clerical 3 (} (} 0.0 ().I) (}.(7

" {Service Personnel 3 0 0 0.0 0.0 00
- {Trades Workers 3 l l 0.0 0.0 0.4
3 & i .0 0 0

Service Personnel 3 0 0 0 0.0 0.0
Workers 3 £ il 0.4 0.0 0.0
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" {Personnel O i} i} .0 [431] ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
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Workers { 0 i 1.0 [1X0] & & (X1} 4 & 0.0 g {3 0 & 3.0 (J 4] { { 4.0 {3 ]
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03 {Professionals ¢ ¢
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go | Skilled Crafis & 2018 44 0 0.0 38 2 -2 0.0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

University of Regina

43434

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Iniversity

oRegina

Employment Equity Survey

Thank you in advance for your contribution to diversity and inclusion at the University of Regina by

completing this survey. Please note that:

s The completion of your seif-declaration is voluntary and your individual responses will be kept
confidential;

* You can revise your self-declaration at any time;

s You are able to self-declare as belonging to more than one of the diversity groups; and

s You can complete a paper copy of this survey by phoning {306) 585-4610 and a paper copy will be
mailed out to you.

Aboriginal Peoples (Native Canadians) OYes [ONo
Aboriginal peoples are native Canadians who identify themselves as Status Indian, Non-Status Indian,
Inuit or Metis. Based on this description, are you an Aboriginal Person?

Persons from Visible Minority Groups [Oyes [INo
Members of visible minority groups are persons, other than Aboriginal people and Caucasians, who are
people of colour. Based on this description, are you a member of the Visible Minority demographic?

Persons with Disabilities CYes CINo
Persons with disabilities are considered to be persons who:
i. Have any persistent physical, intellectual, mental, psychological, sensory or learning impairment
that:
a. Requires a technical device and/or personal support or service which enables such persons to
perform the essential functions of a job; and/or,
b. Requires some form of accommodation such as extra rest breaks, time off/leave to obtain
treatment as necessary, or modification to job responsibility, job site, or work hours

AND

ii. Consider themselves to be, and believe an employer or potential employer would consider them to
be, disadvantaged in finding, retaining, or advancing in employment because of that condition.
Based on this description do you have a disability?

May we contact you in relation to Representative Workforce Strategy initiatives? COves CINo

1 choose not to self-declare dYes

Completed copies of this form are to be marked "personal and confidential” and sent to

Dezreine Leon, Human Resources ~ Administration Humanities Building, Room 435.
Phone: 306-585-4610.
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: University of Regina
Primary Location: Regina, Saskatchewan
Number of Employees: 1327

Organization Overview:

NAICS 6113 (Universities)

The University of Regina is a public research university. It helps create capacity for social,
cultural and economic development, and has long been recognized as an economic driver in the
local economy.

Key Dates — First Year Assessment

Initiated: 2018-11-30
Received: 2018-11-30
Workforce Analysis: 2018-11-30

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the guestionnaire was sent to: 1327 100
Number of questionnaires returned: 1276 96
Number of completed questionnaires returned: 1276 96

X The questionnaire includes appropriate definitions.

X The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

Xl The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

(X The questionnaire indicates that answering the self-identification questions is
voluntary.

The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.

B4 The questionnaire indicates that employees can update or change information about
themselves at any time

Had
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Observations:

The original submission of the survey was incomplete. It did not indicate that it could be
updated at any time nor that participation was voluntary and information kept
confidential. The organization also established means for accepting paper versions of
the survey. The self-identification questionnaire was updated accordingly, with the
missing information mentioned above, and a memo highlighting the updates was sent
back out to all employees.

WORKFORCE ANALYSIS & GOAL SETTING

X XK X XK

X

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: none

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
, ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 (3+
years) | years)
# Description # % % % %
04 | Semi-Professionals & Technicians -9 36.2 36.2 23.1 36.2
05 | Supervisors -4 52.5 52.5 18.2 52.5
11 | Inter. Sales & Service Personnel -9 65.7 65.7 16.7 65.7
14 | Other Manual Workers -1 10.8 10.8 7.1 10.8
Observations:

Empluyment and
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e Goals have been set appropriately at, or higher, than LMA where there is a gap present.
EEOG 05: the organization has set hiring and promotion goals for the representation of women
above 50% in this category.

s EEOG 11: the organization has set hiring and promotion goals for the representation of women
above 50% in this category.

Aboriginal Peoples
Workforce Analysis Results Goals

. ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

{EEOG) Gap (1to3 | (3+

years) @ years)

# Description # % % % %
04 | Semi-Professionals & Technicians -3 4.8 4.8 0.0 4.8
09 | Skilled Crafts & Trades Workers -2 8.4 8.4 4.5 8.4
10 | Clerical Personnel -9 7.1 7.1 2.6 7.1
11 | Inter. Sales & Service Personnel -2 9.2 9.2 0.0 9.2
13 | Other Sales & Service Personnel -8 10.4 10.4 1.1 10.4
14 | Other Manual Workers -2 11.7 11.7 0.0 11.7

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Members of Visible Minorities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % %
01 | Senior Managers -1 10.0 10.0 4.3 10.1
02 | Middle & Other Managers -15 15.0 15.0 4.7 15.0
03 | Professionals -46 18.9 18.9 11.7 18.9
09 | Skilled Crafts & Trades Workers -2 3.6 3.6 0.0 3.6
14 | Other Manual Workers -1 5.7 5.7 0.0 5.7

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Persons with Disabilities

Workforce Analysis Results Goals Representation | LMA

L
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Pres Short- | Long-
Employment Equity Occupational Group term | term
(EEOG) M Mit03]| (3+
Gap
years) | years)
# Description # % % % %
01/02 Managers -3 4.3 4.3 2.3 4.3
03 Professionals -15 3.8 3.8 1.4 3.8
04 Semi-Professionals & Technicians -2 4.6 4.6 1.5 4.6
05 Supervisors -2 13.9 13.9 0.0 13.9
06 Supervisors: Crafts & Trades -1 7.8 7.8 0.0 7.8
07 | Admin. & Senior Clerical Personnel -1 3.4 34 2.6 3.4
09 Skilled Crafts & Trades Workers -2 3.8 3.8 0.0 3.8
10 Clerical Personnel -5 7.0 7.0 4.2 7.0
11 inter. Sales & Service Personnel -1 5.6 5.6 0.0 5.6
13 Other Sales & Service Personnel -1 6.3 6.3 5.7 6.3
14 Other Manual Workers -1 5.3 53 0.0 53

Observations:

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

L
¢ Employment and Emplol gt ‘ b 1006097
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We noted that the organization has set hiring and promotion goals for the
representation of women above 50% in two EEOGs. Please note that the Labour
Program has a policy of not requiring that a goal be set in cases where women are
represented at 50% or above in any occupational group, regardless of labour market
availability. This is done to avoid clustering and to ensure that these occupations are
welcoming of all genders.

As a number of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.
o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.




e In addition, the organization may consider forging links with trade programs, career fairs
and professional associations in order to identify qualified potential employees that are
members of the designated groups.

Name of Analyst: Céline Brown

Date: December 20, 2018

L
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Nyirasafari, Ange AN [NC]

From: Brown, Celine E [NC] on behalf of EE-EME

Sent: January 16, 2019 8:21 AM

To: VP Research’

Cc: 'Neil Brotheridge'

Subject: Government of Canada Agreement Number: 080016 ~ Notification of Compliance

with the Federal Contractors Program (University of Regina)

Cette information est également disponible en francais sur demande.

Dear Dave Malloy:

| am writing to inform you that the compliance assessment initiated on November 30, 2018 has been completed. As a
resulf of the assessment, University of Regina has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of University of Regina‘’s employment equity program.

s We noted that the organization has set hiring and promotion goals for the representation of women above
50% in two EEOGs. Please note that the Labour Program has a policy of not requiring that a goal be set in
cases where women are represented at 50% or above in any occupational group, regardiess of labour market
availability. This is done to avoid clustering and to ensure that these occupations are welcoming of all
genders.

e As anumber of gaps are still present, the organization may want to consider conducting an Employment
Systems Review (ESR) of their recruitment and hiring policies and practices, in order to identify any potential
barriers to the recruitment and retention of individuals in all these designated groups.

o Aguide for completing an ESR can be found at the foillowing link:

hitps/lequity.esdc.ge.caldocs/Step2-2EN pdf.

« In addition, the organization may consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the designated groups.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. The next assessment
will be initiated on November 20, 2021. Future compliance assessments will focus on the achievement of reasonable
progress in meeting the goals established in your organization's initial or updated employment equity submission.

When University of Regina is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. if reasonable progress has not been made, Universily of Regina will be required to
demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.
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The FCP does not prescribe measures {o be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs fo attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management o ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis {ools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Céline Brown at Céline Brown@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish University of Regina
continued success in achieving a diverse and inclusive workplace.

Workpiace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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Nyirasafari, Ange AN [NC]

From: Brown, Celine E [NC]

Sent: December 20, 2018 1:10 PM

To: ‘Neil Brotheridge'; Danni Kenzle

Subject: RE: RE: Employment Equity (WEIMS access)
Hi Neil,

Thank you for providing the information regarding the number of employees that completed the survey. This would
confirm that over 80% of your workforce completed it as required.

Please note that the Goal Setting Report is no longer required as all that information is now captured directly in the
Achievement Report (Excel). The Achievement Report was already submitted and populated accordingly. | will
continue with my assessment review and inform you once it is completed.

in the meantime, should you have any additional guestions or concerns, please do not hesitate to let me know.

Thanks again and have a great day!

Céline Brown

Agente de programme / Program Officer

Equipe de I'équité en milieu de travail — Programme du travail / Workplace Equity Team — Labour Program
celine.brown@Iabour-travail,gc.ca / Tél. : 819-654-4400

From: Neil Brotheridge [mailto: Neil.Brotheridge@uregina.ca]
Sent: December-20-18 10:06 AM

To: Brown, Celine E [NC]; Danni Kenzle

Subject: RE: RE: Employment Equity (WEIMS access)

Good Morning Celine,

In answer to your first question:

Number of employees the questionnaire was sent to: 1327
Number of questionnaires returned: 1276

Number of completed questionnaires returned: 1276

{Under our electronic system you either complete the form - which would be considered "returned’ or you don't
complete the form so the number returned matches the completed forms returned)

We are having problems with Goal Setting Report. The system will not let any of us go into the Goal Setting
Report. Can you tell us how we do this?

Thanks
Neil Brotheridge
Director, Organizational Development and People Programs

University of Regina
T: (306) 585-4452
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>>> <celine.brown®labour-travail.gc.ca> 2018-12-17 6:54 AM >>>
Good morning Danni and Neil,

I'm following up to my email below from December 6 regarding additional information required for your 2™ |evel
compliance assessment. Please send along the information as soon as possible as | cannot begin the review until |
have this information.

if you have any questions or concerns, please do not hesitate to let me know.

Thanks again!

Céline Brown

Agente de programme / Program Officer

Equipe de |'équité en milieu de travail — Programme du travail / Workplace Equity Team — Labour Program
celine.brown@labour-travail.gc.ca / Tél. : 819-654-4400

From: Brown, Celine £ {NC] On Behalf Of EE-EME
Sent: December-06-18 11:00 AM

To: 'Danni Kenzle'

Cc: Neil Brotheridge

Subject: RE: RE: Employment Equity (WEIMS access)

Good morning Danni,

Thank you again for your submission from last Friday, November 30", 2018, After reviewing the documentation
provided, | do require some additional information before being able to proceed with the formal review:

1. You indicate in the Workforce Analysis that you have 1327 employees however, only 157 forms
were completed and returned, is this accurate? Could you please reconfirm using the table below?
*Note: in order for your survey to be meaningful and capture a majority of your workforce, ot least 80% of
employees need to complete it and return it.

Number of employees the questionnaire was sent to:
Number of questionnaires returned:
Number of completed questionnaires returned:

2. Also, no need to add numerical goals as % goals are acceptable.

3. Please disregard forms 4, 5, 6 as they are not required for the first leve] assessment {my apologies
for any confusion | may have caused youl.

4. Lastly, in regards to the goals set for the Women's group. Please note that it is not required that a
goal be set in cases where women are represented at 50% or above in any occupational group,

2
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regardless of labour market availability. This is done to avoid clustering and to ensure that these
occupations are welcoming of all genders. 1 will ask that you please revise the goals set for this
designation group so they are more realistic and achievable for your organization in the short term.

As always, if you have any questions or concerns, please do not hesitate to contact me.

Thanks again and have a great day!
Céline Brown
Equipe de I'équité en emplol / Workplace Equity Team

Direction de équité en milieu de travall, Programme du travall
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsderhdecgo.ca

Workplace Eguity Division, Labour Program
Employment and Social Development Canada / Government of Canada
eg-eme@hradorhdecseca
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From: Danni Kenzle [mailto;Danni.Kenzle@uregina.ca]
Sent: November-30-18 4:17 PM

To: EE-EME

Cc: Neil Brotheridge

Subject: RE: RE: Employment Equity (WEIMS access)

Hi Celine,

i believe this is all the information you need:

1. Ablank copy of our final Workforce Survey Questionnaire is attached
2. Workforce Survey Results:

2 a. All permanent fuli-time and permanent part-time employees are surveyed the first time they log
into our UR Self-Service system. Given our business requirements, it would be rare for one of these
employees to have never logged into the UR Self-Service system,

2 b. Our survey form is electronic. It only saves data if the form is completed. We do not track blank or
partially completed questionnaires. We did not receive any blank paper copies back.

2 c. The chart below shows the completed survey forms from permanent full-time and permanent
part-time employees for the past 5 years:

year iforms completed

2014 133
2015 147
2016 106
20170 e
2018 157
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3. Workforce Analysis — copies of our Summary Report and Detailed Report are attached

4. Achie